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"

Sectionrating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers
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PA 10: No Precarious Employment
PA 11: No Bonded Labour
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour




General description

Wina industrial Co., Ltd. (the name in Chinese was ‘T=ZREESLAVERAF |, Unified Social Credit Code: was
91441723592157967C) was established in 2012 as shown in the business license, it was located at No. 283, Dongfeng 4th
Road, Dongcheng Town, Yangdong District, Yangjiang, China (the address in Chinese was ‘fRSIf5PAZR X ZRIE R X PO &
2835’ ). The factory specialized in the manufacture of Plastic and hardware. The main produce processes included Injection,
punching, laser-welding, assembly and packing. According to factory management, peak season was not obvious.

The factory rent three 3-storey production building, the 2nd floor of one 5-storey office building from the landlord, no canteen or
dormitory provided for production workers. The construction area was about 4000 square meters.

There were a total of 34 employees with 9 male and 25 female. The youngest employee noted during this audit was 24 years
old. All the employees, including management staff and production workers were directly hired by the factory no part time
workers or temporary workers were used.

The factory adopted finger print scanning system to record working hours of employees. Per management and document
review, all employees conducted 1 shift: 08:00-12:00, 13:30-17:30. Wages of employee were paid before 25th of the next month
in cash with wage stubs issued to employees. Per payroll review and interview with management and employees, all production
employees were paid by hourly rate.

During the audit, employees' time records and wage records were sampled as follows for working hour and wage testing: 5
samples selected from November 2021 as the most recent paid month, 5 samples selected from July 2021 as auditors’ choice
month, 5 samples selected from February 2021 as auditors’ choice month and an extra of 5 samples selected from the recent
yet-to-pay month December 2021 (this month is the most recent month with full attendance record but the wages was not due
to release). According to the sampled time records, it was noted that the maximum overtime hours were 2 hours per day, and 58
hours per month. The maximum weekly working hours were 56 hours per week. Employees could have at least one day leave
in consecutive 6 working days. According to the sampled payroll records, it was noted that all employees were paid at least
RMB11.78 per hour, which met the local minimum wage RMB8.10 per hour since July 1, 2018. All employees overtime worked
on weekday, weekend and statutory holidays was paid with 150%, 200% and 300% of employees’ normal wage, which was
compliance with legal requirement.

According to the social insurance payment receipt provided by factory management, it was noted that only 20 out of 34
employees (59%) were provided with pension, unemployment, medical, maternity and accident insurance in December 2021.
And the facility provided a commercial insurance to 40 employees with a valid period from January 1, 2022 to December 31,
2022.

Further, 5 employees were selected for private interviews from different workshops. No negative comment was issued during
employee interviews. Interviewed employees were satisfied with the working environment, compensation, working hour and
management team in the factory.

A closing meeting was held with the factory representatives and all of the findings were discussed. Ms. Ru Zhi Ling/ Manager
and Ms. Ao Jie Zhen / Worker Representative attended the open meeting and the closing meeting. And Ms. Ru Zhi Ling/
Manager signed the onsite CAP and agreed to take corrective actions.

Remark:
1. There was no agency or contracted worker used, no collective bargaining agreement was signed and no government waiver
was obtained, either. Thus, no photo attached for the relevant documents.

2. Audit Company: Bureau Veritas Consumer Products Service
Audit Company APSCA Number: 11600002

Lead Auditor Name: Christy Jian

APSCA Auditor Registered Number: CSCA 21701180

3. There were another shop was located on 1/F and another company “Yangjiang Qisite Trade LTD” was located on the 3/

F, 4/F and 5/F of one 5-storey building with the same building with the auditee. Per management interview, all of them were
independent companies, and rent the area from the landlord respectively. Auditor was not allowed to tour into other companies,
and no business license of them could be provided since auditee had no business relationship with them. Per interview with
employees, no sharing of employees was noted, and viewed from the outside. thus, another shop and company were not
included in the audit scope.
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Site Details

Site : Wina industrial Co., Ltd.

Site amfori ID : 156-025614-002

GICS Classification

Sector : Consumer Discretionary

Industry Group : Consumer Durables & Apparel

GS1 Classifications

N.A.

Industry : Household Durables

Sub Industry : Housewares & Specialties

Product Process Classifications

N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

30 Workers
1410 Monthly
2050 Monthly
1650 Monthly
5 Workers

8 Workers
22 Workers
9 Workers
25 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
4 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
2 Workers
0 Workers
0 Workers
0 Workers
9 Workers
25 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
3 Workers
2 Workers
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Findings

PA1: Social Management System

It was noted that the factory had set up management system to compliance with the BSCI Code of Conduct. However, some
policies were improperly implemented and the factory did not monitor the management system accurately. This finding is in
violation of BSCI PA1.1
HRZANI BERY THEREERAAUFAEBSCHT AN, BEIFIESERTIL, HANERIFTEARRRIITE
MBEERTL, ESHBSCIPA1T
It was noted that the facility didn't hire enough employees or properly organized to meet the produce requirement. This finding is
in violation of BSCI 1.4.

EREAMTI B EEBN I ARBIFAREF~RFRES~NER, FSEBSCIPAL4A%

PA 2: Workers Involvement and Protection

It was noted that though the factory provided the commitment that they will implement the social responsibility according to the
local law and BSCI Code of Conduct and the factory had a long-term goals, the factory did not have a plan to reflect a step-by-
step approach toward sustainable improvements. This finding is in violation of BSCI 2.2.

I BRABABNITHRFIEERRI KR, BRI EERIMEAZES A ZERNITE. 1ESEBSCIPA2.2

The factory provided the records of communication about requirements of social responsibility between the management and
workers, however, the workers did not know the requirements of social responsibility and BSCI Code of Conduct. This finding is
in violation of BSCI 2.4.
I BiRMHTEERS AT ZBXTHARRMENE BHIER, BRBERATIH KRR THAMEHRFTENERMBSCINE
X, i55FBSCIPA24

PA 5: Fair Remuneration

According to the social insurance payment receipt provided by factory management, it was noted that only 20 out of 34
employees (59%) were provided with pension, unemployment, medical, maternity and accident insurance in December 2021.
And the facility provided a commercial insurance to 40 employees with a valid period from January 1, 2022 to December 31,
2022. Please refer to BSCI PA 5.5 and Article 73 of the Labor Law of the People’s Republic of China.
RIE HiREMN2021F 12RO B BIBEERI XA20/83472(59%) R TiREFE. Kil. BEF. FERIHRKR, T
1_?940%35'4I?%T%T—1ﬁﬁ§ﬁl,ﬁHM2022¢1 B1EZE2022F12831HMEL, ESEBSCIPASS & (hiEARAMET
=) H13%.

PA 6: Decent Working Hours

It was noted that 15 out of 20 sample population employees worked in excess of the statutory overtime hour limits. A review
of 20 sample population employees’ time records (5 samples selected from November 2021 as current paid month, 5 samples
selected from July 2021, 5 samples selected from February 2021 and an extra of 5 samples selected from the recent yet-to-
pay month December 2021 (this month is the most recent month with full attendance record but the wages was not due to
release)) yielded the following: 1) 5 out of 5 sample population employees worked in excess of 36 overtime hours per month
(i..58 hours) in July 2021, which was not in compliance with the legal requirement; 2) 5 out of 5 sample population employees
worked in excess of 36 overtime hours per month (i.e.50 hours) in November 2021, which was not in compliance with the legal
requirement; 3) 5 out of 5 sample population employees worked in excess of 36 overtime hours per month (i.e.48 hours) in
December 2021, which was not in compliance with the legal requirement. Please refer to BSCI PA6.2 & Article 41 of the Labor
Law of the PRC
RIE HREMNTEIER, EZRAMATMMINEBY TEERE. FEZEMT ARHENTRNER R TIHER20 4 (B
RIASTEA2021F12BHES T, MEETHRZAA20215E11 BS54, M202157 SN LIKRM2021F2F4H51), LI
B15ZRATMPIBEREE T2 E, BiEA: SO5ZiERT1E202147 B RNPIRTEA58/\et, #8134 A INYLet a1 R AEEE
36 N\BIRYERIE,; S/5F ¥R TE20214F11 BV INPEaT (a1 950/\eY, 813 & B MR |EREEHET 36/ BB AR IME ;
SI5Z ¥ 83 T1E2021 612 5 9 hNEEed [a) j948/ B, #8id & H INYIRY ) RREBE 36/ \IYRE R E, 1HESEBSCIPAG.2K
(REARHEMEFhE) $415%

PA 7: Occupational Health and Safety

It was noted that the auditee has not taken into account the special needs of other particularly vulnerable employees in the risk
assessment, such as older workers, disabled workers, workers with chronic disease, etc. The risk assessments carried out by
the factory for safe, healthy and hygienic working conditions did not cover each process (such as, injection, punching, etc.).
Please refer to BSCI PA 7.3




PA 7: Occupational Health and Safety

I R B Z SR HMSSBEHARIM, FEA, BFRH, FERT;, I ITHNREe. BRMIETFERGXCITE
KEAZSNMEFIRFAFEAES), 155FBSCIPA7.3
It was noted that some chemical materials (i.e. rust preventive oil and lube oil) used in the workshop were not placed in
secondary containers. Please refer to BSCI PA 7.7
HRZANAEEEANKF®S (0. BHEEH, @8 SERETE_RAHEP. ESEBSCIPATY
The accident procedures were not visually displayed to exposed workers and first-aid personnel. This finding is in violation of
BSCI 7.8.
T MERNIAIEREFEEREUMATNIMAREH, ESEBSCIT.8
It was noted that factory management failed to provide the safety inspection report for 1 lift being used in the factory for review.
Remark: the factory was not clear about the rated lifting weight, and the lift height was about 8 meters. Please refer to BSCI
Code of Conduct7.11 and Article 28 of Safety Monitoring Regulation of Special Equipment
HRZRARIM T RERBEEEAN SABRNNR2RNIRE, &1 I TERRARINNGERES, ZARNREAH
BEAR8K, EFESEBSCIPATI K (FMigERLEREG) $£28%
It was noted that 2 out of 5 sampled switch boxes in the injection workshop were blocked by the materials or production
equipment. Please refer to Article 5.1.1 of the General Guide for Safety of Electric User (GB/T13869-2017)
HZ BRI R IV R E RN X ZWIR TN R EEE, ESE (AELTLSNGB/T13869-2017) $5.1.1%
It was noted that the foot control pedals of all punching machines in the punching workshop were not equipped with protective
devices. Please refer to Article 6.1.6 of Code of Design of Manufacturing Equipment Safety and Hygiene and BSCI PA7 .17
BRZAIAEFENAEAENNEEEIRSERERIFEE, 1558 (£ RE&%X2BERITEN(GB5083-1999)) %
6.1.6%& 1 %BSCI PA7.17
Remark: No kitchen or canteen was provided to employees.
I RERHETNHEESRT
Per factory tour, it was noted that no soap / liquid soap and tissue were supplied in the toilet during this audit. Please refer to
BSCI PA 7.22.
I &BHEMFREEE/SEFRIET, 1FSEBSCIPA7.22
Remark: No transportation was provided to employees.
I gERMBSERT
Remark: No Social facility or housing was provided to employees.
I sBRMtE A HEERLART
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